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Since the mid-1980s, older workers have been working longer. The decline of traditional pensions,
tnadequate savings, and now the losses in jobs and wealth due to the Great Recession mean that
millions of older Americans face a future of economic insecurity unless they are able to work. The
unemployment rate for older workers has soared in recent years, and once out of work, older
jobseekers experience far longer spells of unemployment — well over a year, on average - than their
younger counterparts. Age discrimination is one of the significant reasons why it takes so much
longer for older jobseekers to become reemployed. It can also pose barriers to those who want to
stay employed or advance in their jobs.

in 2009, the US Supreme Court changed the rules and decided that workers who assert they were
discriminated against because of their age would have to do mare than prove that age was one factor
behind how they were treated, which had been the law for everyone for decades. Unlike the rules
that apply to workers who have been discriminated against due to race, sex, nationality, and religion,
older workers must now prove that age was the decisive factor, making it far more difficult to prove
their case. A bipartisan group of lawmakers has introduced legislation, the Protecting Older Workers
Against Age Discrimination Act (POWADA), to restore the previous legal rules and protections that
existed before the 2009 decision.

To determine public views on older workers, age discrimination, and the Protecting Older Workers
Against Age Discrimination Act (POWADA), AARP commissioned GS Strategy Group to conduct a
statewide survey in Maine. The survey was conducted by telephone from May 14 through May 20,
2012, with a random sample of 400 registered voters age 50 and over, stratified by geography to be
proportional to Census 2010 data for those age 50+ across Maine. The margin of error for a sample of
400 randomly selected respondents is +/- 4.9 percentage points at the 95% confidence level. The full
annotated questionnaire appears in the Appendix.
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Ninety-four percent of respondents agree that the high cost of gas, health care, food, and
housing requires many Americans to work longer in order to rebuild their retirement savings,
with 77% strongly agreeing (figure 1). Furthermore, 94% agree that older Americans are
putting off retirement either to make ends meet or to save money for retirement {figure 1).
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Only 24% of non-retirees say they have or are close to having enough to retire comfortably.
Seventy-one percent (71%) say they will have to work for a number of years more or are
unsure when they will be able to retire (figure 2}. Amaong retirees, 17% say that they may need
to return to work.

 Figure 2 < Which of the following best describes your current financial situation
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Seventy-three percent of respondents are concerned that their age would be an obstacle to
finding work if they had to find a new job in the current economic climate. In fact, 55% say they
are “very concerned” (figure 3).
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Age discrimination is an issue of concern for Maine voters 50 and over. Fifty-five percent of
respondents think that people over age 50 face age discrimination in the workplace. Moreaver,
23% report either they personally faced age discrimination in the last four years, or know

someone who has, with 3% of total respondents having personally experienced age

discrimination (figure 4).
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Nine in 10 respondents {30%) say that competent workers should be able to stay on the job
regardless of their age. Accordingly, 88% agree that older Americans should be protected from
age discrimination just as they are protected from other forms of discrimination, including a
76% supermajority of respondents who strongly agree {figure 5).
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Eighty-five percent agree that Congress needs to do more to ensure that people over 50
continue to have equal opportunity in the workplace, with 65% strongly agreeing {figure 6).

Figure 6 - Congress Needs to Do More
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rt’s Decision,
orCongressto.

Respondents were provided a brief description of the 2009 Supreme Court decision that
changed the legal standards that apply to age discrimination. The 50+ public seems to
understand the connection between the legal burden on workers challenging age
discrimination and employer behavior. More than 3 in 4 {77%) agree that making it more
difficult to prove age discrimination also makes it easier for employers to discriminate, e.g., by
replacing older, higher paid workers with younger, lower paid workers.

Moreover, nearly 8 in 10 (79%) say that they think it is important for Congress to take action
and restore the workplace protections older Americans had against age discrimination before
the US Supreme Court decision, with the majority, 53%, saying that it is very important that
Caongress take action {figure 7).
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iscrimination Act
Respondents were provided a brief summary of the Protecting Older Workers Against
Discrimination Act (POWADA), then asked whether they favor or oppose the act. Eighty percent
favor the legislation (figure 8). Even more striking, 55% strongly favor it.

Figure 8 - POWADA Favor/Oppose
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The support for POWADA is widespread, crossing ideological and party lines (figure 9).
Favorable responses are at least 70% across all subgroups, with over one-third of self-identified

conservatives and independents saying they strongly favor the bill.

Total Favor. | 80% | 1 85% ;.
Strongly 1 55% | 68% | 64%. | 38% | 64% |'51% | 44% | 60% | 51%
Somewhat { . 25% | 19% | 22% | 33% | 21% | 28% | 29% | 22% | 27%
Total Oppose | -10% | 7% .| 8% | 15% | 5% | 13% | 15% | 10% | 11%

* Due to small cell size, duta is for directionol use only.

More than 70% of respondents, again across ideological and party lines, say their member of
Congress should support legislation like POWADA (figure 10).

No " 1 10% | 7% | 9% | 14% | 4% | 14% | 15%
“Don'tknow 1 8% | 6% | 5% | 13% | 8% | 6% | 10%

* Due to smoll cell size, data is for directional use only.

Respondents were asked what they thought the effects of POWADA would be. When asked to
choose between two possible outcomes, 62% say they think that the bill will help older
Americans find jobs and keep working. Only 24% think that its impact would mainly be just
another government regulation on businesses (figure 11}

Figure 11 - Likely Effects of POWADA
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Survey Respondent Bemographics

A random sample of 400 registered voters age 50 and over was used, stratified by geography to

be proportional to Census 2010 data for those age 50+ across Maine.
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